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DRCHANGES

20 17 Saying there’'s a gender imbalance in tech is news to nobody. But we're far more interested in fine

details than first impressions. So, in 2017, we commissioned research on the extent of sexism in tech.

202 1 In the years since, the world has changed — not least in terms of attitudes and understanding around
gender. So now we're taking another look. Has the tech sector moved on? Here's what we found.
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