
SEXISM IN TECH 
TRENDS AND CHANGES

Saying there’s a gender imbalance in tech is news to nobody. But we’re far more interested in fine 
details than first impressions. So, in 2017, we commissioned research on the extent of sexism in tech. 
In the years since, the world has changed – not least in terms of attitudes and understanding around 
gender. So now we’re taking another look. Has the tech sector moved on? Here’s what we found. 
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54% 39%
...work in an environment where women  
make up less than a quarter of the staff
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...of men say women should accept 
sexually explicit “banter” in the workplace

...of men admit they, or a male colleague, 
have discriminated against a woman
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...of women said they had been (or seen a 
female colleague) overlooked for promotion

46% 31%20
17

20
21

...of men said they had witnessed a 
woman being overlooked for promotion
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...of women said they had witnessed 
pay discrimination
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...of men said they had witnessed 
pay discrimination

33% 42%20
17

20
21

N
O

 IM
P

R
O

V
EM

EN
T

...of women said they or a female 
colleague have been treated in a 

way that made them uncomfortable

65% 62%
2 0 2 12 0 1 7

...of women said they or a female 
colleague have experienced 

sexual harassment

35% 34%
2 0 2 12 0 1 7

...of women said they  
have experienced sexist  

discrimination in their career

49% 56%
2 0 2 12 0 1 7


