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We are leaders of IT Recruitment

As specialists in tech recruitment — from IT and digital to change management and executive leadership
— we're here to shape careers and support employers. Ours is a team built to help both tech professionals
and tech businesses be all they can be.

Whether you're looking to take the next step in your career or you're looking for the next member of your
team, you can put your trust in us. We know tech and we are the people that work with tech. After all,
we've played our part in thousands of career moves and we've worked with some of the biggest names
in the sector.

We have the team, the tools and the culture that others don't. We're ready to work with you.

Inspired listening Book a chat Planet positive
Check out our podcast, Surprised by what you see? We're already carbon neutral, but
Talking with Tech Leaders. Ready to make a move? Now's the that's just the start. See how we're
time to speak to a Be-IT expert. working to make a positive impact.
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http://twitter.com/BeITResourcing
https://www.instagram.com/be.it.techrec/
https://www.youtube.com/@BeITResourcingLtdEdinburgh
http://www.linkedin.com/company/be-it-resourcing
https://youtu.be/4e9T6TZVaxg
https://outlook.office365.com/owa/calendar/BeIT@BeITResourcingLtd.onmicrosoft.com/bookings/
https://youtu.be/eDriNP3A8Oc
https://open.spotify.com/show/0dGGddN1fL3yFUvMkLS1rf?si=c1d59b3d78ca4528
https://podcasts.apple.com/gb/podcast/talking-with-tech-leaders/id1533642699
https://bit.ly/3ZdSu7s

Research highlights

This is the eighth year we've commissioned research into tech professionals’ job-hunting intentions and
the channels they use to find new jobs, as part of our wider IT and digital jobs salary survey. These are
just a few of the highlights — read the full report on our website.
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https://be-it.co.uk/blog/

2023 Salary Benchmark

We've collated salary averages for a range of the most common tech-sector roles, broken down into entry, mid, senior
and lead/principal levels (where relevant), together with average contractor day rates (outside IR35). It's worth noting
salary comes down to more than your job title — location, performance and experience (and more) play a part.

INFRASTRUCTURE ENTERPRISE TECHNICAL SOLUTIONS HEAD OF

(APPLICATION)
ARCHITECT ARCHITECT ARCHITECT ARCHITECT ARCHITECTURE

HEAD OF ANALYST
BUSINESS ANALYSIS BUSINESS/PROCESS/SYSTEMS/CHANGE

£50-85k+ £700 £35k £50k £65k £70k+ : £425 £500 £130k+

DAY ENTRY MID SNR. LEAD : DAY DAY DAY

HEAD OF HEAD OF
DEVELOPMENT CHANGE/DELIVERY

HEAD OF . £900 - £900
PRODUCT/DESIGN % %
(CHIEF INFORMATION OFFICER) (CHIEF TECHNOLOGY OFFICER)

£1.2k L 1.2k

DAY 8 DAY

ENTRY MID SNR. @ DAY ENTRY MID SNR.

(CHIEF INFO SECURITY OFFICER)

DAY

£140k+ £1.2k

ENTRY MID SNR : DAY

SECURITY SECURITY GRADUATE

SECURITY ANALYST
MANAGER CONSULTANT (CONSULTANT/DEVELOPER/TESTER)

£35k £50k £55k £65k ) £65k £8bk

ENTRY MID SNR. LEAD g SNR. LEAD

'Surprised by what you see?
Get in touch. be-IT.co.uk
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DATA SCIENTIST

£40k  £55k  £65k £85k+§£700

ENTRY MID SNR. LEAD : DAY

DATA/BI ANALYST

qi1) DATA/ERP

DATA ENGINEER

£40k  £55k  £65k £80k+§£650

ENTRY MID SNR. LEAD : DAY

DATA/BI DEVELOPER

MACHINE LEARNING ENGINEER

£50k £60k £70k  £80k+ £700

ENTRY MID SNR. LEAD : DAY

DATABASE ADMIN.

£35k £50k £60k £65k

ENTRY MID SNR. LEAD

DEV-OPS ENGINEER

£55k £75k £85k+ | £600

MID SNR. LEAD

2ND-3RD LINE
SUPPORT

£35k £45k £325

MID SNR. DAY

SCRUM MASTER

£45k £70k+ £550

MID SNR. DAY

PROJECT MANAGER

£3bk £4bk £70k £550

ENTRY MID SNR. g DAY

- £425 £35k  £50k

DAY ENTRY MID

SYSTEMS
ADMINISTRATOR

£30k £40k £55k | £375

ENTRY MID SNR. i DAY

DATA/NETWORK
ENGINEER

£40k £55k £400

MID SNR. DAY

£50K £65k £500

MID SNR. 2 DAY

PROGRAMME
MANAGER

£650

£70k | £450

LEAD 2 DAY

APPLICATION
SUPPORT

£30k £40k £50k | £350

ENTRY MID SNR. i DAY

INFRASTRUCTURE
MANAGER

£400

DAY

£30k £40k £45«k §£325

ENTRY MID SNR. ;DAY

PROGRAMME
DIRECTOR

DAY

£120k+ £900

£65k  £475

SNR. 8 DAY

1ST-2ND LINE
SUPPORT

CLOUD INFRASTRUCTURE
ENGINEER

£60k £70k £85k

MID SNR. LEAD

PMO MANAGER

£500

£55k £60k £500

MID SNR. : DAY

'Surprised by what you see?
Get in touch. be-IT.co.uk
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£37k

£50k  £75k  £90k §£550 £35k £45k  £60k

FRONT END DEVELOPER
(NON-REACT)

£50k  £60k  £70k  £450 £37c  £50k  £75k

JAVA DEVELOPER

£50k  £75k  £90k  £500 £30c  £40k  £50k

PENETRATION TESTER

£60k  £75k . £600 £30k  £37.5k  £55k

SNR. LEAD : DAY ENTRY MID SNR.

TEST TEAM LEAD

£60k  £70k . £500

SNR. LEAD : DAY

£70k | £475

MID SNR. LEAD 2 DAY ENTRY MID SNR. LEAD

ANDROID/IOS DEVELOPER

£90k

MID SNR. LEAD g DAY ENTRY MID SNR. LEAD

| £550

PHP DEVELOPER

£55k

MID SNR. LEAD g DAY ENTRY MID SNR. LEAD

. £350

. £350

DAY

DAY MID SNR. LEAD

£50k  £75k £90k§

.NET DEVELOPER

£50k  £60k  £70k |

DAY MID SNR. LEAD

RUST DEVELOPER

£50k  £80k £90Ks |

DAY MID SNR. LEAD

AUTOMATION TESTER

TEST MANAGER

'Surprised by what you see?
Get in touch. be-IT.co.uk
Pom T
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CHANGE, DELIVERED.

From vast strategic programmes to individual one-off projects, managing any kind of technology change
demands the right resources at your disposal. We're here to make sure you have them. We are a specialist
IT consultancy offering the capability to deliver your strategy without diverting internal permanent resource,
turning to traditional agency resource or relying on expensive Sl resource. Working by your side as a project
partner, we offer control, quality assurance and cost-effectiveness. Above all, we offer talent to meet your
strategic needs — whether it's a retained team or fully-managed project delivery.

You set the standards, we meet them. You set the direction, we manage the details. And if your needs change
along the way, our service can adapt and scale to suit.

HYBRID MODEL

RESOURCING

cost & control &
security flexibility
DESIGNED FOR KEY PROJECTS
. FLEXIBLE
= - ACCESS TO
A DIGITAL " BEST OF BREED

FORMATION

TRANS- CONSULTANTS

e switch on and off as needed

e rapid deployment: 48hr

e competitive cost

STRATEGIC
CHANGE

INITIATIVES

e retain management

Call 0333 344 6035 or visit be-itprojects.co.uk



https://www.linkedin.com/company/be-it-projects

